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The Impact of Ziyart AL-Arbaseen on the Organizational Renewal
Management Strategy

in the Holy Shrines of Al-Hussein and Al-Abbas

Assistant teacher: Nazik Najm Al-Rubai

The management of organizational renewal and development has become a
reality that must be implemented in the two thresholds to develop economic, cultural,
intellectual and technological developments and changes, where there are many in-
fluences and forms of change and development are a feature of the global civilization
that affects the organization and human beings. With it, as well as its expectation by
adopting the issue of organizational development, which has become the main issue

or the central goal of every organization for its continuity and growth.

The success in achieving the organizational development strategy project will
provide the threshold with the ability to maximize the use of the services provided
to visitors and the strengths and all opportunities and environmental and cultural
variables that have a positive impact, whether during the fortieth visit or at other
times “sustainable development™ in order to eradicate weaknesses and influential
obstacles and enhance their readiness To fully deal effectively for the success of
the visit with a “strategic development project” in light of the value, development
and technological considerations that distinguish it in each visit season from
the other, and the two thresholds are distinguished by new events and additions
that comfort the visitor and gain his satisfaction. In the organizational renewal

management strategy” by addressing the following elements:

The concept and benefits of an organizational development management

strategy Responsibility for managing organizational renewal and development

Ziyart AL-Arbaseen, Organization and Management, the Holy
Shrine of Al-Hussein.
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